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Agenda

Croeso

1.
2.
3.
4.

Croesawu ac Ymddiheuriadau.
Cymeradwyo Munudau'’r Cyfarfod Diwethaf.
Unrhyw Fateriona Godir o'r Munudau.
Adroddiad Swyddog

Syniadau

Syniad Un: Caniatad y Senedd i Swyddog Llawn Amser wasanaethu ar Gyngor y
Brifysgol ochr yn ochr & Llywydd UMCA

Syniad dwy: A ddylai Undeb Aberystwyth roi’r gorau i'r term DALIE (Du, Asiaidd,
Lleiafrif Ethnig) a defnyddio MEBE (Mwyafrif Ethnig Byd-Eang)? Sylwadau Olafy
Cyfarfod

1.
2.
3.

Unrhyw Faterion Eraill.
Dyddiad y Cyfarfod Nesaf.
Diwedd y Cyfarfod.
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Minutes

Senedd - Mae'r cynnwys hwn ar gael yn Saesneg yn unig.
Ymddiheuriadau am unrhyw anghyfleustra.

27/10/2025

Francesco Lanzi (Chair)
Millicent Hackett (FTO)
Nanw Hampson (FTO)
Ffion Johns (FTO)
Esperanza Bizama (FTO)
Tanaka Chikomo (FTO)
Natasha Goodwin (VO)
Billy Smith (VO)

Harley Harrison (VO)
Kathleen Hinton Pritchard (VO)
Livvy Hagget (SOC)
Spencer Tinklin (FO)

Members in attendance:

Mesh Tamilchelven (VO)
Mason Gee (VO)

Priyanka Singh (VO)
Laura Young (VO)
Melissa Eyre (VP)
Gwenno Roberts (UMCA)
Tomos Parry (UMCA)
Florence Rawlinson (AR)
Ula Archer (AR)

James Shepherd (SPORT)
Mathias Pavlides (SPORT)
Janos Vranek (SPORT)
Max Rycroft (SPORT)
Saul Ashton (SPORT)
James Ashfort (SOC)
Kate Crowther (SOC)
Alex Marsh (SOC)
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Also in attendance: (Student Observers)
Ash Perfitt

Francesca Betz

Varsha Raj (FO) Apologies Not Sent Absent:
Blue Bell (VO) Apologies Not Sent

Elliw Mair (VO) Apologies Sent

Duraab Arshad (VO) Apologies Sent

Fresno Rhys Thomas (VO) Apologies Not Sent



Voting

Item Notes Breakdow:bst
Yes No .
ain

Welcome RIERVl)! Union Chairperson welcomes
and Chairperson everyone to the meeting. Meeting
Opening welcomed started: 6:10
LG B everyone

present at the

meeting

Apologies for | No Apologies for Absences

Absence

Last Minutes | A couple of names were misspelled

Meeting and on the last minutes. This has been

matters updated.

arising
Lapsing Updates The Union should reduce buying from

Policy

Amazon Internally.

Officers'
Report

Officers to say
what they
have been
working on
and their
priorities for
the year.

Officers gave an update on what they
have been working on.

Questions:
Millie — None

Tanaka — None

Ffion — None

Espe — What academic soc spoken to
— maths physics history and another I

now cant remember the name off.

Nanw — None

Idea 1: Proposer
LAV LG Speech
should

change

the name

of the

Independ

ent

Officer to
the Aber
Cares
Officer

Spoken on by Kathleen (VO).

Kathleen spoke on the idea. She said
the current name was vague, and
people don’t know what it means.
Aber cares relates to the bursary
students can access. Some students
think the independent student is
someone living independently from
their parents.

Against the idea: No one

Questions |
Comments




James (SOC) — would it still be for the
same students — yes just a different
name

Millie (FTO) — when applying for
funding on Wales student funding - it
is called Independent or estranged.
Nothing else mirrors the unis stuff. I
agree to change the name but not
sure on Aber cares and this feels too
much like uni.

- Itis hard to think of the name
that represents all.
Independent students don't
feel like they are independent.

Harley (VO) — if Aber cares changes
would this change the name
- Itis free advertisement for the
bursary. Being more direct
about it can help independent
students.

Feedback
from Group
Discussions

¢ Nanw (FTO) agree with Millie
— that it is a University thing,
the cross over can be a bit
strange. The independent
officer’s name is better but
needs better signposting as to
what that is. The Welsh
translation is also bad.

¢ Ffion (FTO) we agreed and
didn't. We think a name
change is good but maybe not
Aber Cares. I would be
worried the officer would be
seen as an admin assistant.
They are meant to signpost
though. I would be worried of
duplication.

e Espe (FTO) change name but
not Aber cares

e Millie (FTO) Aber cares makes
me think of just carers so
that’s worse than independent
officer. It is hard to come up
with something else. Other
union have estranged and
carers officer. It may be a
long name. It may be a
marketing issue to show what
it actually is.




Idea 2:

Approval
Process
for UMCA
President
Election

e Alex (SOC) we agree with
everyone else. It also seems
like mental wellbeing instead
of being independent. Like
they are looking out for your
wellbeing.

Fran (Chair) — if people want to
change the name but not this name,
reject the idea and we can work on
different names to come back to
Senedd

Other
Comments
Vote This idea was REJECTED 3.85 | 96.1
5
Proposer Spoken on by Nanw (FTO).
Speech
Nanw spoke on the idea and stated
why this idea was needed. She
explained how it currently works and
where the problems are with the
current way the UMCA President is
elected. She explained how it would
work going forward if the Senedd is
happy to approve.
Speak in opposition: No
Questions | Melissa (VP): would similar process
Comment be implemented with other minority

groups?

Fran (Chair): explained how voting
works for volunteer officers. However,
this cannot be implemented by as it
would go against charity law as full
time officers are trustees.

James (SOC) — what's the idea you
want it to be changed to

Nanw — it would have to be confirmed
with elections. We are not 100% sure
of the logistics. There may be a gap
between closing standing and
announcing candidates where they
would be able to meet with the core
committee (but not if they are
standing in the election) and this
would allow the Core UMCA
committee to vet the candidates. It
shouldn’t impact the time frame of
everyone else.




Harley (VO)- how will you ensure the
process is not abused by the
committee?

Nanw — we are talking about how it is
fair and represented without
excluding anyone. It will need to be
justified if they do decide to exclude
anyone. It would just be to avoid
someone saying they want to get rid
of Welsh language activity — it would
need to be extreme but will be
working with the CEO on the criteria
for this.

Mesh (VO) — would this mean the
UMCA committee would reject the
president

Nanw — if you want to currently stand
for UMCA role the things you need is
quite weird and strange. This would
be more of just a conversation as at
the moment you could be valid to
stand for the role but not have done
any of the other things.

Mesh (VO) are there safeguards for
someone to come in for an idea that
goes against the current committee
but is still a good platform. Like if the
current committee just doesn't like
them.

Nanw — we would have to discuss the
voice veto but it is a difficult one

Elliw (VO) — any rejection has to be
justified. The process is in early days.
We are not 100% sure on the process
but we are aware of this as a flaw.
Nanw: It is a voice for Welsh
language student, so we need to
make sure the person who is elected
in is represented of Welsh language
students.

Tomos (UMCA) — Not everyone here
is @ member of UMCA so can you
explain how UMCA membership feel
about this as well.

Nanw(FTO)- it falls into the
constitution work being done for
UMCA. This is a big concern from
UMCA members so think this is
something we need to keep in mind




when discussing this. Facing this vote
can be a concern each year.

Harley (VO) what about conflict of
interests work

Nanw (FTO) - if someone is running
in the election they will not be
allowed to be part of any part of the
process as this would be a conflict of
interest.

Millie (FTO) what you could do is
have a union member of staff or
external trustee to also sit in this
meeting to mediate it and support in
the validation of the process

Nanw (FTO) This will be fed back

Harley (VO) — will the justification be
final and is there anything that can or
cannot be included.

Fran (Chair) - I think discussion may
be going into the process of it. I will
allow this question, but this is more
stuff that we are currently working on
as this is not what we are debating.
Nanw (FTO) — any process would be
decided with Jacob and Trish to make
sure there is a fair process.

Elliw (VO) — as the voice of someone
taking part in the process that we are
in the beginning of the process. We
are going through a very old
constitution and updating it alongside
the union. If you have any concerns,
please do talk to us as it is good for
us to consider these points.

Feedback
from group
discussions

Gwenno (UMCA) — happy with the
idea of the process. Being fluent in
Welsh isn't enough — it is more about
beliefs. The process is needed to
protect UMCA.

Millie (FTO) — we are supportive. We
know if someone was in the role who
hated UMCA it would be detrimental
to them. With the upcoming political
state is safeguards Welsh in the uni —
the uni also wouldn't stand for it




Policy:
Free
Laundry
Services
in
University
Accommo
dation

Espe (FTO) — agreed it made sense —
no concerns.

Ffion (FTO) same as others. Many of
us are not UMCA so makes sense to
listen to the people who are being
represented.

Harley (VO) when solidified will the
process be brought back to Sender
Chair — no we vote here and will be
raised issues. It will then be planned
and organised in details will be
worked by the union.

Millie — final approval will have to go
to the Trustee board.

Nanw — we are considering
everything that has been raised
today. we are looking into these
things.

Other
Comments

Nanw — as a minoritised group in
Aber and with the financial troubles
with the uni it is important we protect
UMCA and the Welsh language

Harley(VO) — I support in principle
and believe we should protect UMCA
and the Welsh language but I have a
mild concern of abuse in the
procedure but that is logistics stuff.

Vote

This idea was PASSED

100

Questions and

Fran (CHAIR) explained why we are

comments bringing this idea back to the Senedd
to discuss what we can do.

Question 1: - Espe (VO) We understand

What are the where the issues have been.

challenges Would it be worth talking to

facing other unions to see what they

students are doing and making a

commotion to say if students
are paying for it, it should
work better.

- Harley (VO) — terrible service
and very expensive. The
company doesn't treat
workers well. I have heard
stories of mould in washing
machines.




Tanaka (FTO) maintenance
problems. Students would
have more faith in the system
if they knew regular services
were happening. Students
don't expect much from it.
Millie (FTO) the price you pay
should reflect. 3 are down last
week so people are cramming
more laundry in to those that
work. You can message to get
your money back if the stuff
doesn’t work and maybe the
union can advertise this. EG, if
you dry your clothes and it
doesn’t work you can get
money back — you need to be
persistent.

Questions 2:
What is the
most
important and
ideas for the
union

Millie (FTO) — advertising
piece telling people how much
to put in a load and what to
do when something is broken.
We need to investigate who
fixes (circuit or the uni) If its
uni maintenance can we
report it through uni systems?
Tanaka (FTO) — posters in
laundry to say ‘hey did you
know you can get money back
if it doesn’t work.” Give
cheaper alternative likes hand
washing if you cannot do the
laundry. Find out the key
contact at the uni who is in
contact with circuit laundry.
Harley (VO) help student
reduce dependency on circuit
laundry. Say all
accommodation has a clothes
horse.

Elliw (VO) the union needs to
show that this is something
the union is working on. Do
we need to do more to
promote policies to students.
Espe (FTO) build a
relationship with circuit
laundry. On their website it
says they have laundry
ambassadors and a manager
who overseas students but
they don't say who it is.




- Millie (FTO) sustainability
piece to say how often we
need to wash clothes. Also
advertise you can use other
machines in different
accommodation areas.

- Harley (VO) hand washing —
we could provide washboards.

- Laura (VO) washing inside out
so things don't get damaged.

Any other e Stories for Change Training
business e Campaign Planning — Union
Priority
No Excuses training
e Sports Soc and Volunteering
Project Advisory Board

Date of AGM - 9t of March.
next

Meeting

FTO=Full Time Officer
VO=Volunteer Officer

FO = Faculty Officer
Sport=Sports Rep
Soc=Societies Rep

UMCA = UMCA Rep

VP = Volunteer Project Rep
AR = Academic Rep

Member = Member of SU but not a Senedd Member
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Caniatad y Senedd i Swyddog Llawn Amser
wasanaethu ar Gyngor y Brifysgol ochr yn ochr a
Llywydd UMCA

Cyflwynwyd gan: Millie Hackett
Manylion:
I'w gymeradwyo:

Y cynnig yw diwygio Atodlen 2.2 - Rolau a Chyfrifoldebau Ymddiriedolwyr sy’'n
Swyddogion i gynnwys yr isod:

5. Aelodaeth o Gyngor y Brifysgol

6. Bydd dau Ymddiriedolwr sy’'n Swyddog yn gwasanaethu fel aelodau o'r
myfyrwyr o Gyngor Prifysgol Aberystwyth (yn unol & Gorchymyn 8 - y Cyngor:
Aelodaeth).

7. Bydd Llywydd UMCA yn aelod o Gyngor y Brifysgol yn rhinwedd ei swydd am
y cyfnod yn ei swydd.

8. Caiff yr ail aelod sy'n fyfyriwr ei ethol gan Senedd Undeb Aberystwyth o blith
yr Ymddiriedolwyr sy’n Swyddogion yn sgil Etholiadau’r Swyddogion.

9. Caiff unrhyw Ymddiriedolwr sy’n Swyddog (heblaw Llywydd UMCA) roi ei enw
ymlaen ar gyfer y swydd hon. Bydd rhaid i'r Swyddogion a diddordeb
gyflwyno it Senedd, gan amlygu eu rhesymau dros ddymuno gwasanaethu ar
Gyngor y Brifysgol.

10.Bydd Senedd y Myfyrwyr yn ethol yr ail aelod o Gyngor y Brifysgol o'r
myfyrwyr trwy bleidlais bapur di-enw (cyntaf i'r felin). Yr ymgeisydd sy’n
ennill y rhan fwyaf o'r pleidleisiau gaiff ei benodi.

11.Bydd cyfnod yr aelod etholedig o Gyngor y Brifysgol sy'n fyfyriwr yn y swydd
yn cydredeg a'u cyfnod fel Swyddog Llawn Amser.

12.Caiff y broses hon ei goruchwylio gan Ddirprwy Swyddog yr Etholiadau neu’i
enwebedig er mwy sicrhau tegwch, tryloywder, a chydymffurfio a
gweithdrefnau democrataidd Undeb Aberystwyth.

Gwybodaeth gefndirol:

Yn sgil penderfyniad a basiwyd yng Nghyfarfod Cyffredinol Undeb Aberystwyth fis
Mawrth 2025, lleihawyd nifer rolau y Swyddogion Llawn Amser o bump i bedwar. Yn
rhan o'r ailstrwythuro hyn, caed gwared ar y Llywydd, a dosbarthwyd ei
ddyletswyddau a'i gyfrifoldebau ymysg y Swyddogion Llawn Amser yn weddill.

Daw y Llywydd a Llywydd UMCA a Diwylliant Cymru yn aelodau’n
awtomataidd o Gyngor vy Brifysgol fel llywodraethwyr o’r myfyrwyr. Gan nad oes gan
Undeb lywydd mwyach, mae swydd wag na roddir yn awtomatig i swyddog (arhosith
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Llywydd UMCA ar y Cyngor) a’r Senedd fydd yn gyfrifol am benderfynu pa un o'r
Swyddogion eraill gaiff eu penodi i lenwi swydd wag lywodraethwr o'r myfyrwyr.

Beth yw Cyngor y Brifysgol?

Cyngor Prifysgol Aberystwyth yw “corff llywodraethol goruchaf Prifysgol
Aberystwyth”. Mae’n gyfrifol am “benderfynu ar gyfeiriad strategol y Brifysgol ac am
y modd y gweithredir materion ariannol a gweinyddol, a materion eraill y Brifysgol,
yn unol &'i hamcanion”. Maer Cyngor yn sicrhau bod y Brifysgol yn gweithredu’n
effeithiol, yn aros yn gynaliadwy yn ariannol, ac yn cydymffurfio a phob gofyn
cyfreithiol a rheoliadol, gan gefnogi cenhadaeth a gwerthoedd hir dymor y sefydliad.
Mae'r Ordinhadau yn amlinellu cyfansoddiad, pwerau a swyddogaethau’r Cyngor.

Mae Aelodaeth y Cyngor yn cynnwys aelodau allanol annibynnol a benodir am
eu harbenigedd a’u profiad, cynrychiolwyr o staff y Brifysgol, a chynrychiolwyr o'r
myfyrwyr. Gyda'i gilydd, mae’r Cyngor yn dal arweinwyr uwch y Brifysgol i gyfrif ac
yn gwneud penderfyniadau ar lefel uchel a gaiff effaith ar y Brifysgol gyfan.

Er enghraifft, mae Cyngor y Brifysgol, i bob pwrpas, yn cyflawni swydd
gyfateb i Fwrdd Ymddiriedolwyr Undeb Aberystwyth, ond yn gyfrifol am y Brifysgol i
gyd.

Mae mynychu y Cyngor yn gyfrifoldeb sylweddol, gan fod y Cyngor yn trin
materion o bwys mawr i'r sefydliad, gan gynnwys blaenoriaethau strategol, pwysau
ariannol, a phenderfyniadau gaiff argraff hir dymor ar fyfyrwyr. Mae hefyd
ymrwymiad amser sylweddol ynghlwm a'r safle gyda mynychu sawl cyfarfod wyneb
yn wyneb y flwyddyn ynghyd a'r is-bwyllgorau niferus wrth wraidd y cyngor.

Penodi Llywodraethwr Ychwanegol o'r Myfyrwyr

Yn nghyfarfod olaf o'r Senedd yn sgil diwedd Etholiadau’r Gwanwyn, bydd y Senedd
yn penderfynu ar ba Swyddog Llawn Amser (yn ogystal a Llywydd UMCA) fydd yn
gwasanaethu fel y Llywodraethwr ychwanegol o'r Myfyrwyr ar Gyngor y Brifysgol.

Bydd pob Swyddog Llawn Amser newydd (na ddaw’n awtomatig yn aelod o'r
cyngor) yn gymwys i'w henwebu eu hunain am y swydd hon. Rhoddir y cyfle i bob
ymgeisydd gyflwyno i'r Senedd eu dadl dros eu penodi, bydd y Senedd wedyn yn
pleidleisio dros benodi’r Llywodraethwr.



G)ecece

A ddylai Undeb Aberystwyth roi’r gorau
i'r term DALIE (Du, Asiaidd, Lleiafrif
Ethnig) a defnyddio MEBE (Mwyafrif
Ethnig Byd-Eang)?

Cyflwynwyd gan: Tanaka Chikomo

Manylion:

Hoffem i'r Undeb adlewyrchu safiad mwy diweddar ar hil ac ethnigrwydd gan newid
y termau. Yn ei adroddiad, a gyhoeddwyd fis Mawrth 31 2021, canfu y Comisiwn ar
Wahaniaethau Hiliol ac Ethnig nad yw termau megis ‘DALIE (BAME)’ (Du, Asiaidd a
Lleiafrif Ethnig) yn fuddiol mwyach ac y dylid cael gwared arnynt, gan ddadlau dros
ffocws ar ddeall gwahaniaethau a chanlyniadau ymysg grwpiau ethnig penodol.

Cyhoeddwyd ymateb y llywodraeth i'r Comisiwn fis Mawrth 17 2022. Ceir yn
hwn cynllun gweithredu arloesol a'r bwriad o fynd i'r afael a8 gwahaniaethau
negyddol, hybu undod. Mae hefyd yn cynnwys ymrwymiad i roi'r gorau it term
‘DALIE’ yn y llywodraeth.

Ond pam fod hyn o bwys?

Caiff ‘DALIE’ ei ddefnyddio yn aml at drin pob lleiafrif ethnig gyda’i gilydd. Mae DALIE
yn ymddangos yn ffafrio rhai grwpiau hiliol dros eraill. Er enghraifft, byddai Teithwyr
Gwyddelig yn dod o dan ‘DALIE’ megis Lleiafrif Ethnig yn ogystal a grwpiau eraill a
gwahanol hunaniaethau a phrofiadau. Nid yw DALIE yn cwmpasu hunaniaethau
ethnig yn yr un modd ag y byddai Mwyafrif Ethnig Byd-Eang (MEBE / S. GEM) yn eu
cynnwys er enghraifft. Mae Mwyafrif Ethnig Byd-Eang, er ymhell o fod yn berffaith
yn achos Aberystwyth, yn creu rhyw fath o gydbwysedd. Gallai'r defnydd o DALIE
guddio gwahaniaethau mawr rhwng grwpiau ethnig o ran canlyniadau. Er enghraifft,
rydyn ni’'n deall bod cyrhaeddiad ym myd addysg ar draws gwahanol grwpiau ethnig
yn gymhleth.

Yn 2019, bu canran uwch na'r arfer o blant o gefndiroedd Tsieineaidd,
Indiaidd a Bangladeshi a enillodd ganlyniadau uchel mewn Saesneg a Mathemateg
TGAU. Ond byddai edrych ar y canlyniadau hyn o safbwynt ‘DALIE’ fod wedi rhoi
camargraff, gan guddio llwyddiant y grwpiau penodol hyn a thanberfformiad eraill.
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Dylai Undeb Aber roi'r gorau i ddefnydd ar DALIE (Du, Asiaidd, Lleiafrif Ethnig)
oherwydd ei natur hen ffasiwn a symud tuag at safbwynt sy’n grymuso grwpiau
ethnig lleiafrifol yn fwy.

11



